
 

 

Reappear (Semester IV) Examination May 2025 

Programme: B.Tech (CSE/MiE)               Full Marks: 70 

Course: Professional Practice Laws & Ethics             Time: 3 Hrs. 

Course Code: HSMC202 

Enrolment no. __________________ 

Section I 

1. Short Answer type questions. Answer any four.                      4 x 5 = 20 

a. List out some of the standardization bodies. Explain one of them  
b. Explain the significance of privity of contract under contract law.  
c. Discuss the criteria of Bid evaluation with examples.  
d. What do you mean by Ad-hoc arbitration? Explain.  
e. Discuss the various forms of Industrial disputes and their causes. 
f. Briefly state the meaning and nature of copyright. Explain the subject matter related to 

copyright as per the Copyright Act 1957.  

 

Section II 

Long Answer type questions. Answer any three.                      3 x 10 = 30 

2. Define stakeholders and explain various types of stakeholders.  
3. According to Indian Contract Act, the contract made without the consideration is void. Demonstrate 

with relevant illustration.  

4. Define ‘Partial Disablement’ and ‘Total Disablement’. How is compensation calculated in case of 

temporary disablement and permanent partial disablement?  

5. Discuss the salient features of the Patent Act, 1970 and explain patentable inventions and invention 

not patentable. 

6. Explain the concept of Trade Mark infringement and its remedies. Explain with the help of relevant 

case laws.  

 

Section III 

Application based questions. Answer any one.                              1 x 20 = 20 

7. It is believed that Bureau of Indian Standards uphold quality and safety standards across diverse sectors. 

Briefly describe its process. Also clarify impact of its regulatory framework on India's industrial landscape 

and consumer welfare.  

8. Distinguish among the different types of arbitrations based on the nature of the dispute. Provide definitions 

and examples of each type.  

9. Explore and explain any ten misconducts under the Model Standing Order as per the Industrial Employment 

(Standing Order) Act, 1946. Infer the matters on which the Standing Order can be framed.  
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